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Workplace and work style after Covid -19
BY MARKUS BENTON

The pandemic has 
forced the adoption of 
new ways of work-

ing. Organizations must 
re imagine their work and 
the role of offices in creat-
ing safe, productive, and 
enjoyable jobs and lives for 
employees.

Changing attitudes on the 
role of the office

Before the pandemic, the 
conventional wisdom had 
been that offices were criti-
cal to productivity, culture, 
and winning the war for tal-
ent. Companies competed 
intensely for prime office 
space in major urban cen-
ters around the world, and 
many focused on solutions 
that were seen to promote 
collaboration.
Four steps to re-imagine 
work and workplaces

1.  Reconstruct how work 
is done

2.  Decide ‘people to work’ 
or ‘work to people’

•  fully remote (net 
positive value-creating 
outcome)

•  hybrid remote (net neu-
tral outcome)

•  hybrid remote by excep-
tion (net negative out-
come but can be done 
remotely if needed)

•  on site (not eligible for 
remote work)

3.  Redesign the workplace 
to support organiza-
tional priorities

4.  Resize the footprint 
creatively

Workplace Communities
Before the corona virus 

hit, employees spent untold 

hours at the office talking 
with colleagues in the hall-
way or around the coffee 
machine. They discussed 
solutions to problems, 
provided advice, and served 
as sounding boards to their 
coworkers’ challenges. 
Occasionally, they shot the 
breeze and chatted about 
weekend plans. For the time 
being, this crisis is rob-
bing them of those kinds of 
social interactions.

9 Future of Work Trends 
Post-COVID-19

1.  Increase in remote 
working

2.  Expanded data 
collection

3.  Contingent worker 
expansion

4.  Expanded employer 
role as social safety net

5.  Separation of critical 
skills and roles

6.  (De-)Humanization of 
employees

7.  Emergence of new top-
tier employers

8.  Transition from design-
ing for efficiency to 
designing for resilience

9.  Increase in organization 
complexity 

How can we put safety 
first?

The health and safety of 
the workforce should be 
management’s top prior-
ity as it considers how to 
bring operations back to 

some semblance of normal. 
This is, of course, a moral, 
ethical and legal concern 
for all companies. And 
from a business perspective, 
safeguarding employees’ 
well-being is paramount 
because no plan to resume 
normal operations can suc-
ceed without them.
Work-At-Home After 
Covid-19

•  Increased demand for 
work-from-home from 
employees

•  Reduced fear about 
work-from-home 
among managers and 
executives

•  Increased pressure for 
work-from-home for 
disaster preparedness 

•  Increased awareness of 
cost-saving opportuni-
ties in work-from-home

•  Increased awareness of 
the potential impact of 
work-from-home on 
sustainability

•  Reduced Business Travel
Who do we bring back 
onsite, and when?

Returning to the work-
place could mean recalling 

SEE WORKPLACE, PAGE 3
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It’s Been an Honor to Serve You
My tenure as board 

chair of the Las 
Cruces Hispanic 

Chamber of Commerce has 
come to an end. It certainly 
has been a privilege and an 
honor. Thank you for the 
opportunity to serve for 
you and with you. I’m ready 
to take on other leadership 
roles in our community. 
Como Mexicano-America-
no, I take great pride in re-
maining as a board member 
of this storied chamber and 
Hispanic institution.

The year 2020 and the 
beginning of 2021 have 
certainly been filled with 
challenges and unknowns 
for all of us in business, in 
our careers and, especially, 
at home with our families. 
Many have suffered great 
loss during a pandemic 
that shuttered our coun-
try. I was not immune to 
that; I suffered the tragic 

loss of my precious, ama, 
the matriarch of la familia 
Alba and a dear friend, 
Audrey Hartley. At Casa 
de Peregrinos, we lost 100 
percent of our volunteers to 
the pandemic; they simply 
did not feel safe. I know 
many of you suffered great 
loss and, believe me when 
I tell you, all of you were in 
my prayers.

We all saw people we 
know -- friends, family and 
co-workers -- suffer great 

loss as well. We all went 
into this pandemic blindly. 
However, we are coming 
out of it together.

I’ll be the first to admit 
I was not at my best in my 
community leadership roles 
during this pandemic. I 
knew I had to focus on my 
family and my mission, 
especially my staff at Casa 
de Peregrinos. With that, I 
feel I neglected some of my 
other leadership positions. 
I can look back and learn, 
but I cannot take back my 
failures.

The realization that many 
of my goals as chair were 
not accomplished will not 
deter me from striving to 
make our organization bet-
ter. I will commit to staying 
involved as past chair and 
in the future as a member of 
the chamber. Nosotros los 
Hispanos must stay united 
and confront our challenges 

together. We must continue 
collaborations with other 
chambers and the business 
community as a whole, as 
well as advocating for issues 
that affect small business, 
entrepreneurship and work-
force development to our 
leaders at the municipality, 
county, state and federal 
levels.

I am committed to my 
family, mission and this 
community. I challenge you 
to join me. We all must take 
active roles in improving 
our city and the communi-
ties where we live. As we 
struggle to restart after a 
devastating crisis, we must 
take a look around us and 
do our part to make things 
better.

Today’s often divisive 
climate has, at times, made 
it difficult to maintain 
friendships and business 
partnerships. We hear talk 

of unity, but it is only talk 
until actions are taken. We 
hear talk about tolerance, 
yet we continue the “cancel 
culture” mentality.

We must celebrate the 
successes in our commu-
nity, like economic devel-
opment, job creation and 
more. But we must also ad-
dress joblessness, homeless-
ness, systematic and genera-
tional poverty, healthcare 
and food insecurity. The 
bottom line, paraphrasing 
St. Mother Teresa, is that we 
must lead person to person 
and not wait for leadership. 
We must be the leaders.

Thank you, board of 
directors and members. 
It’s been my pleasure to 
serve. And a special thank 
you to the Amigos. You are 
steadfast in leadership and 
always make us look good. 
God bless everyone and 
your families always.

F R O M  T H E  C H A I R M A N

LORENZO
ALBA, JR.

CLEANING COMPANY LLC.
Largest Cleaning Company in Las Cruces

575-621-0008

SPECIALIZING IN:
• RESIDENTIAL CLEANING • OFFICE CLEANING
• CARPET CLEANING • FREE ESTIMATES

S k y ’ s  T h e  L i m i t

Check out
the entire

  Bulletin, 
its archives and our annual
publications in e-edition at

www.lascrucesbulletin.com
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Let’s reopen businesses to full capacity
After going through 

a year and three 
months of the 

world’s domination from 
the COVID-19 pandemic, 
we finally can see a pathway 
to normalcy. The spread 
of the corona virus and its 
variants are slowing down 
in America and other coun-
tries around the world.

Safety guideline restric-
tions that were put in place 
to help curve the virus 
are now being cautiously 
removed by the CDC. Busi-
nesses will soon have the 
opportunity to reopen with 
even less restrictions and 
our children will be able to 
go back to school full time.

We all miss the ways our 
lives were a year and a half 
ago, the ability of going 
to a restaurant and sitting 

down to enjoy a nice meal 
without the fear of contact-
ing the virus. Also, we miss 
visiting our loved ones in 
person without needing to 
wear a mask and risking 
their health. This virus 
has halted us from going 
to restaurants, museums, 
movie theaters, sporting 
events, concerts, vacations 

to theme parks, large gath-
ering celebrations and even 
attending church. 

However, the way we 
used to attend these events 
and enjoy so many other 
activities will once again 
return in our near future.  

How are we finally get-
ting back to a place of nor-
mality? Why is the spread 
of the corona virus slowing 
down?

The answer is that many 
more Americans are getting 
vaccinated. I realize that 
most of you already know 
this. However, I am reach-
ing out to the individuals 
who are hesitant about get-
ting vaccinated with any of 
the three available and free 
vaccinations. 

All Americans have the 
right and freedom to make 

our own decision on wheth-
er or not to receive their 
vaccinations. Currently, 
there has been over 265 
million vaccine doses given 
and over 118 million people 
fully vaccinated, about 36.8 
percent.

Many states and compa-
nies are offering incentives 
to those individuals who are 
reluctant to be vaccinated. 
They are offering free rides 
to vaccination locations 
and free tickets to sporting 
events. Ohio is the first state 
to offer a chance to win a 
million-dollar lottery for any-
one getting a vaccination.

Why are we giving incen-
tives to get individual vacci-
nated? The goal is to get 70 
percent of Americans vac-
cinated by July 4. If this can 
be accomplished, we will 

hopefully have the oppor-
tunity to reopen businesses 
to full capacity. Imagine the 
change we can make for our 
city, state, and country with 
all us being vaccinated and 
all restrictions removed.

The CDC has lifted its 
restriction guidelines for 
fully vaccinated individuals, 
on mask wearing and social 
distancing while indoor or 
outdoor. Fully vaccinated 
people can also engage in 
full activities regardless 
of the group size without 
wearing a mask. The CDC 
has also approved children 
from 12 years and up to 
be vaccinated. Schools will 
be able to fully reopen five 
days a week when more chil-
dren have been vaccinated.

There are so many great 
reasons why everyone 

should get vaccinated. I 
am truly excited to see the 
pandemic is being curved 
downward in America and 
throughout the world. I am 
optimistic that all Americans 
will get fully vaccinated and 
help our communities fight 
this virus. We are Americans 
and there is nothing that we 
can’t do if we are unified and 
work together.

Many precious souls 
have been lost and many 
businesses have suffered 
and some have closed due 
to COVID 19. We can now 
make a difference. Get vac-
cinated and help us reopen 
our businesses to full 
capacity.

May God bless you and 
all of our family members 
and friends that we have 
lost this past year.

CURTIS
ROSEMOND

LAS CRUCES HISPANIC 
CHAMBER OF COMMERCE

furloughed employees, 
transitioning away from 
mandatory remote work or 
ramping back up toward 
full productivity regard-
less of where work is being 
performed. For many 
companies, it likely means 
a combination of all three. 
But as management teams 
develop strategies to get 
their businesses back on 
track, most will probably 

focus on getting employees 
who really need to be in 
the office or on the factory 
floor back into the build-
ing as soon as it is safe and 
practicable to do so.

What do employees need 
to manage this change?

Without employee buy-
in, even the best-crafted 
plans are likely to run into 
trouble. Management teams 
should lead with empa-
thy and demonstrate an 

understanding that while 
all of their employees have 
experienced this crisis, they 
haven’t all experienced it the 
same way. Some employees 
may have conditions that 
increase their risk of serious 
COVID-19 infection and 
may be reluctant to return 
to the office. Others may be 
eager to leave remote work 
behind, but have care giving 
responsibilities that make 
it difficult or impossible for 

them to do so. Sensitivity to 
this reality is a must.
Digital Security While 
Working Remotely

Companies of all sizes are 
under attack. Meanwhile, 
remote work has become 
a necessity for modern 
organizations looking to 
recruit talent and create 
business continuity plans. 
A good example of busi-
ness continuity occurred 
in the spring of 2020, when 

organizations around the 
world sent hundreds of 
thousands of information 
workers to work from their 
home offices in response to 
the COVID19 outbreak.

•  Avoid public Wi-Fi; if 
necessary , use personal 
hotspots or some way to 
encrypt your web con-
nection.

•  Keep Work Data on 
Work Computers.

• Block the Sight Lines.

•  Encrypt Sensitive Data 
in Emails and on Your 
Device

Physical Security While 
Working Remotely

• Lock Your Doors.
•  Never Leave Your Devices 

or Laptop in the Car.
•  Don’t Use Random 

Thumb Drives.
•  Use a USB Data Blocker 

when Charging Up at a 
Public Phone Charging 
Station.

WORKPLACE, FROM PAGE 1
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5 simple and effective tips 
to spring clean your business

BY ALEX BELSEY

During the season of 
Spring, it can be ben-
eficial to clean not 

only your home, but other 
areas of your life too.

For example, if you are 
a business owner, now can 
be a great time to reassess 
where you are and plan for 
a prosperous future.

Spring is the perfect time 
for fresh starts and new 
beginnings — and that goes 
for your business too. 

Spring cleaning may 
normally involve physically 
cleaning, decluttering, and 
organizing your space, but 
in business, it can extend so 
much more than that. For 
example, why not declutter 
your digital files, organize 
your budget, optimize your 
processes, and more?

With the five simple and 
effective tips below, you will 
learn how to spring clean 
your business in easy and 
impactful ways. You can 
help your business from 
the inside-out, improving 
and refining inner workings 
such as processes, budget, 
and workplace culture, 
through to outward-facing 
areas such as reputation, ac-
creditation, and outreach.

Read on to discover where 
to start when giving your 
business a spring clean, and 
watch your business grow 
and thrive as a result.

1. Revise Your Budget & 
Processes

An important first step in 

spring cleaning your busi-
ness is to revisit its crucial 
core elements especially 
budget and processes.

Your budget should be 
as flexible and adaptable as 
possible. It should be easy to 
maintain, and most impor-
tantly, regularly reviewed. 
Otherwise, it is easy for costs 
to creep up and for the busi-
ness to become unprofitable.

You can use this as a 
time to assess exactly how 
and where your business is 
spending money, and assess 
whether you are receiving 
enough benefit from these 
expenses.

Perhaps there is one area of 
outreach or advertising that 
is working well, for example, 
and another that is weak. 
Maybe it would be a better 
decision to invest more in 
the effective area, and stop 
paying for the other.

Depending on the size 
and scale of your business, 
budgets and processes can 
quickly become overwhelm-
ing and time-consuming — 
especially if they need to be 
regularly reviewed. This is a 
great time to embark on our 
second tip, getting a fresh 
perspective from a knowl-
edgeable professional.

2. Enlist the Help of 
Experts

No matter how experi-
enced and accomplished they 
are, the best entrepreneurs 
know when others know 
better. They enlist the help 
of experts, specialist advi-

sors, and those with specific 
skillsets, on a daily basis.

A great way to update 
and upgrade your business 
is to do the same. Identify 
the areas that you most 
want to improve or seek ad-
vice on — such as process-
es, budget, or advertising, 
for example — and enlist 
the help of an expert.

Many companies rely on 
copywriters with experience 
in search engine optimiza-
tion, for example, or bid and 
tender professionals who can 
identify the best opportuni-
ties and help to win more 
work for their business.

An expert professional 
can help you to gain an 
overview and see the bigger 
picture in your business, or 
else home in on the fine de-
tails and the specialist sup-
port that they can provide.

Rather than trying to 
learn and execute every-
thing yourself, rely on the 
knowledge and experience 
of others, thereby growing 
your business as a team — 
whether as a one-off consul-
tation or a more sustained, 

regular collaboration.
Select the areas of your 

business on which you wish 
to focus, then research and 
reach out to the best profes-
sionals who can help.

3. Communicate with 
Your Team

A spring clean of your 
business should also involve 
the help of your team. Now 
is a great time to discuss 
your ideas and goals with 
them, and to get their input.

Not only is this a great 
way to gain additional in-
sights on where your busi-
ness might be thriving or 
underperforming, but stud-
ies also show that employ-
ees who feel involved and 
consulted are more likely to 
be invested in the outcome, 
and in the business overall.

Additionally, seeking the 
opinions of your team and 
genuinely trying to imple-
ment their advice, sugges-
tions, and preferences is a 
great way to foster a strong 
team dynamic and grow the 
business organically.

The best leaders are not 

only concerned with what 
their employees can do for 
them, but also what they 
can do for their employees. 
Make an effort to foster a 
workplace culture that is 
inclusive, communicative, 
and mutually supportive.

Your business will soon 
reap the rewards of a happy 
workforce, with increased 
productivity, better employee 
retention, and faster growth.

4. Earn Certifications & 
Accreditations

A great way to upgrade the 
inner workings of your busi-
ness — as well as its image 
and public reputation — is by 
seeking official accreditations 
and certifications.

Certifications and ac-
creditations are a great way 
to instantly communicate 
your legitimacy, experience, 
and trustworthiness to your 
potential clients.

They help to show that 
you are fully up-to-date 
with all the necessary safety 
protocols and procedures, 
for example, and that you 
have undertaken the rel-
evant checks, examinations, 
and more.

An accreditation or cer-
tification can communicate 
all this with just a simple 
logo or 'stamp of approval'. 
In a competitive market-
place, more customers than 
ever are seeking the fastest 
and most reliable ways to 
decide which company to 
purchase from.

A trustworthy stamp of 

approval or accreditation 
could therefore be the dif-
ference between standing 
out from your competitors 
or slipping under the radar 
of your customers.

The best choices of ac-
creditation will depend on 
your industry and sector. 
Respected accreditations in 
construction will differ from 
well-known certifications in 
accounting, for example, but 
both would serve the same 
function as a great way to 
immediately demonstrate 
your expertise to potential 
clients and customers.

5. Align Your Goals with 
Your Values

Whatever the time of year, 
be sure to regularly assess 
your business goals and 
whether they still align with 
your overall values and vision.

This might include 
factors like your working 
hours, workplace culture, as 
well as the growth you want 
to see for your business 
in the next few years, the 
problems you hope it will 
solve, and the customers 
you want it to serve.

As a business evolves, so 
too does its owner. Sched-
ule regular and methodical 
times to take stock of your 
progress and evaluate your 
next move.

This way, you can be sure 
that both you and your 
business are progressing in 
ways that always align with 
the principles, goals, and 
lifestyle that you value.
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Volunteer Fair and Giving 
Day Event Huge Success!

As we are almost 
half-way through 
with 2021, many 

nonprofit organizations, 
businesses, and individu-
als, are finding their ‘new 
normal’. Virtual meetings 
via Zoom and virtual events 
have become staples in 
our every day lives, while 
large in-person gatherings 
have become a thing of the 
past…for now….

This year’s Volunteer 
Fair and Giving Day event 
was held virtually via the 
Facebook event page on 
Friday, April 23, 2021. The 
event was designed to ignite 
giving across the region for 
23 hours, to support causes 
in our community and to 
give matching funds to 23 
nonprofit organizations.

For the giving aspect 
of the event, for 23 hours, 
donors were encouraged 
to give to their favorite 
nonprofit organizations 
to support causes in our 

community. Donors were 
engaged via social media 
and emails for weeks lead-
ing up to the event. The 
event was also utilized to 
provide organizations with 
the opportunity to nomi-
nate a dedicated volunteer 
to be recognized via a social 
media post in the Facebook 
event page. Volunteers are 
a vital part of the success 
of nonprofit organizations. 
Agencies cannot achieve 
their mission without the 
generous time given by 
volunteers.

The first 23 organizations 
that successfully registered 
were eligible to receive 
matching funds offered 
by the Community Foun-
dation of Southern New 
Mexico and United Way of 
Southwest New Mexico. In 
order to be eligible for the 
matching funds, organiza-
tions must have a 501c3 tax 
determination or be con-
nected to an organization 
(as an affiliate or as their 
fiscal sponsor) that has the 
501c3 tax status. Organiza-
tions that do not hold such 
a status were encouraged 
to still participate and take 
donations, but they were 
not eligible for the match-
ing funds provided by our 
community partners. All 
donations made during the 
23-hour time frame online 
via the donation link pro-
vided were eligible for the 
matching funds.

Through this event, 
we were able to promote 

philanthropy and use 
social media to engage new 
donors in our community. 
Nonprofit organizations 
were able to reach their 
fundraising goals, but also 
reach new donors and share 
messaging about their vital 
programming.

Nonprofit organizations 
and donors throughout our 
community who participated 
in the Volunteer Fair and 
Giving Day event on Friday, 
April 23, 2021, assisted with 
raising $19,893.80 which was 
matched by our community 
partners for $7,817 for a 

grand total of $23,708! Our 
community is so generous 
and truly amazing!

Now looking forward, 
the event committee has 
big dreams to expand the 
Giving Day event for 2022 
by recruiting more orga-
nizations to participate in 
the event. The goal would 
be to engage more donors 
and business corporations 
in creative ways via multiple 
social media platforms, 
newsletters, other media 
outlets, email listservs and 
so much more!

The Volunteer Fair and 
Giving Day steering com-
mittee includes: Communi-
ty Foundation of Southern 
New Mexico, La Casa, Inc., 
Mesilla Valley Habitat for 
Humanity, and United Way 
of Southwest New Mexico.

For more information 
about Volunteer Fair and 
Giving Day, contact Amanda 
Morales at impact@uwswnm.
org or 575-524-7561.

AMANDA
MORALES
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YOUR Business is OUR Business!

By DEBBI 
MOORE
GLCCC CEO/

President

At the 
printing of  
this publica-

tion, we will be just a few 

short days away from Easter 

2020. This holiday finds us 

facing a much different cel-

ebration than prior years.  

Easter egg hunts will be 

smaller, held in backyards 

or not held at all. Religious 

celebrations will be viewed 

on our computers, smart 

phones or televisions instead 

of  attending in person. Fam-

ily gatherings will be much, 

much smaller. Yes, things are 

different, aren’t they?

It goes without saying that 

the definition of  “business as 

usual” and “normalcy” have 

taken on drastic new mean-

ings with the COVID-19 virus. 

First and foremost, the health 

of  our neighbors is weighing 

heavy on our hearts. To stop 

the spread of  this dreaded 

virus, drastic measures have 

been taken to keep our com-

munity healthy.  In these 

moments of  ever changing 

information, we find our-

selves trying to separate 

truth from fiction. Holding 

on to faith, rather than giv-

ing into fear, becomes over-

whelming at best. Remember 

that sometimes, the brightest 

lights are found in the dark-

est of  times.
We have come face to face 

with this world-wide pan-

demic and our hearts break 

to know we have lost loved 

ones to this terrible virus. 

We have “social distanced,” 

stayed home, canceled gath-

erings and postponed events. 

We have had to give up shak-

ing hands, giving hugs and 

overall personal interactions. 

We have learned that life 

is fragile in so many, many 

ways.  We have seen our 

economy come to an abrupt 

stand still and our neighbors 

lose their jobs. We stare at 

the future with anxiety, brac-

ing ourselves for our journey 

into the unknown.
As I have set up my home 

office and begun my new 

“normal,” at least for now, I 

became keenly aware of  the 

silence in my home. The loss 

of  my husband 18 months ago 

came back to me in such an 

overwhelming tidal wave, as 

if  I had returned to the very 

day of  my loss.  I was suddenly 

“alone” with a brand new 

definition. As the days have 

gone into weeks and I have 

spoken with people over the 

phone and via social media, it 

dawned on me that the feeling 

many of  us are experiencing 

is indeed grief. We are griev-

ing all that was routine to us. 

We are grieving lack of  cer-

tainty. We are grieving. And 

just as I have moved forward 

for the past 18 months, one 

step at a time, we will do the 

same…moving forward to-

gether as a community.

We have seen the loss of  

being able to walk into a place 

of  business, dine-in at a 

restaurant or meet a friend 

for coffee. We have seen the 

heartbreak in business own-

ers’ eyes as they have had to 

make the hardest of  decisions 

with regards to their staff. We 

have seen our children see a 

new norm in their education 

‘Las Cruces Strong’ bolstered
by ‘Las Cruces Kindness’

See STRONG | 3

LE-ELECTRIC.COM

1997777
SSIINNCCEE

QUALITYWITHPOWERCONNECTINGCONNECTING POWER WITH QUALITY

SSIINNCCEE

11997777

LE-ELECTRIC.COM

LLLLEEEE  
Electric Inc.Electric Inc.

LLEE--EELLEECCTTRRIICC..CCOOMM

575-526-8483575-526-8483

PH
O

TO
 B

Y 
B

ER
N

IE
 D

IG
M

A
N

 F
O

R
 T

H
E 

B
U

LL
ET

INEASTER 
MOON

The Pink Moon is one of the traditional names of the April full moon, according to Native American 

lore. It is also called the Full Sprouting Grass Moon, Egg Moon and, among coastal tribes, Full Fish 

Moon. It is the first full moon of the spring. The April full moon is also called the Paschal (“the 

passing over”) Full Moon and is the full moon that determines what date Easter will be designated 

each year. This year’s full “Pink Moon” came at 8:35 p.m. MDT Tuesday, April 7. Easter is Sunday, 

April 12. Here’s a thought to bring both together: try dying some of this year’s Easter eggs pink!
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Thank you, Las Cruces

By now it should be no surprise.
We watched and reported as you 

raised millions of dollars to fight 
breast cancer through the Tough Enough 
to Wear Pink campaign, named the most 
successful of its kind in the nation.

We watched and reported as you were 
named the most giving and charitable 
market in America.

We watched and reported as you 
responded with action and compassion 
during the migrant crisis of 2019.

And now we watch and report as Las 
Cruces reacts and responds to something 
none of us has any experience with.

As soon as it was announced schools 
would be closing two extra weeks at spring 
break to fight the spread of the COVID-19 
virus, our citizens and businesses sprung 
into action to ensure those children had free 

or at-cost meals if needed.
Local funds and programs were 

established almost immediately to help 
those who lost work when businesses were 
forced to close. 

In the meantime, even though a 
community as friendly as ours doesn’t 
enjoy it, we’ve done a good job keeping our 
distance from each other. New Mexico’s 
rates of infection are lower and less deadly 
than almost any state in the country. It’s 
nice to be rated highly in something good 
for a change.

Unfortunately, the numbers will likely 
continue to rise before they drop. Our 
thoughts and prayers will be with those 
families affected.

Still, our community will carry on. We will 
carry on through the crisis, as businesses and 
individuals work to help us through.

And we will carry on after the crisis, 
working to re-build what has been lost. 
And a lot has been lost.

Thanks to you, the Las Cruces Bulletin 
has been part of this community for 50 
years, and even though there has been lots 
to be proud of in that half-century, this 
could prove to be this great city’s finest 
moment. 

Hang in there, and keep washing those 
hands.

Look for the Las Cruces Bulletin every 
Friday at newsstands and in your 
driveway. Check us out 24/7 at
www.lascrucesbulletin.com.
And to subscribe to our email newsletter, 
the eBulletin, send a request to
ian@lascrucesbulletin.com.
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STARS, STRIPES AND SOLIDARITY

STARS, STRIPES 
STARS, STRIPES AND SOLIDARITY
AND SOLIDARITY

Residents of Las Cruces’ La Plata Drive are flying their American flags in support of those on the front lines of the battle against COVID-19. “I decided that my 

husband and I would fly our American flag until this pandemic is over as a positive show of support for the citizens of this country and the belief that we will 

get through this together,” said resident Susie Coker. “Most of the folks on our street agreed to do the same. It is so nice to look up and down our street and 

know that we neighbors are supporting each other, as well as our community and country.”
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575-524-8065

www.lascrucesbulletin.com

Call the Bulletin today, 
at 575-680-1841, or email circulation 

director Teresa Tolonen, 
teresa@lascrucesbulletin.com
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Check out the entire Bulletin 
in our weekly e-edition.
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The beginning of the end of the pandemic
BY U.S. SENATOR 
MARTIN HEINRICH

I am grateful to all of the 
New Mexico health care 
heroes and other essential 
workers who have stepped 
up to help our communities 
weather the challenges of 
this past year. I am increas-
ingly optimistic that with 
the widespread distribution 
of vaccines--and particu-
larly with our strong rollout 
in New Mexico--we are 
finally nearing the end of 
this pandemic.

As part of the American 
Rescue Plan that Democrats 
in Congress and President 
Biden recently passed into 
law, there was $20 billion to 

supercharge our 
nationwide vac-
cine distribution 
campaign—in-
cluding dedicat-
ed funding for 
the VA Health 
Administration 
and the Indian 
Health Service 
that I secured 
to make sure 
vaccines make it to our 
veterans and hard-to-reach 
Tribal communities. We 
also passed $50 billion in 
new funding for testing, 
genomic sequencing to stay 
ahead of the curve on new 
variants of the virus, and 
contact tracing efforts so we 

can finally put 
an end to this 
pandemic.

There will 
soon be $1.2 
billion in emer-
gency funding 
support heading 
to New Mexico’s 
K-12 public 
schools to help 
our educators 

address students’ needs and 
make sure all of our schools 
can safely reopen for 
fulltime in-person instruc-
tion. I also fought to secure 
a $350 billion program 
that will soon deliver aid 
to state, local, and Tribal 
governments to help them 

cover the emergency ex-
penses of the pandemic and 
protect the jobs of teach-
ers, firefighters, and first 
responders.

I also fought to pass ad-
ditional support for small 
business owners in the 
American Rescue Plan, 
including more support for 
the Paycheck Protection 
Program (PPP) and a new 
$28.6 billion Restaurant 
Revitalization Fund that is 
specifically targeted toward 
small, locally-owned restau-
rants, food trucks, and bars 
that are the cornerstones 
in our communities to help 
them keep their doors open.

The American Rescue 
Plan also included criti-
cal financial support for 
families and workers like 
the $1,400 direct payments, 
expanded support for food 
assistance programs, and 
a historic expansion of the 
Earned Income Tax Credit 
to allow workers to keep 
more of their paycheck and 
the Child Tax Credit to help 
parents and families cover 
the costs of raising a child.

Now that we have passed 
emergency resources to 
address the immediate 
emergency brought on by 
the pandemic, we need to 
invest in our nation’s infra-
structure and human capital 

to set the foundation for a 
strong and sustainable long-
term economic recovery. 
Too many families in New 
Mexico are living without 
internet access, clean water, 
and reliable electricity. 
President Biden’s American 
Jobs Plan is our opportunity 
to change that.

I am committed to pass-
ing legislation in the Senate 
that will make bold and for-
ward-looking investments 
in transportation and water 
systems, in our land ports 
of entry like Santa Teresa 
and Columbus to grow our 
trade economy, and in the 
clean energy infrastructure 
that will help us confront 
the climate crisis and power 
our economic success in the 
decades ahead.

President Biden’s Ameri-
can Families Plan offers us 
another once-in-a-genera-
tion chance to expand our 
children’s opportunities by 
providing each and every 
one of them with a high-
quality education from 
early childhood all the way 
through to college and a 
good-paying career. It will 
also take a two-generation 
approach to deliver eco-
nomic security to families 
by providing much-needed 
support for child care, 
making health care more 

affordable, and establishing 
a comprehensive, national 
paid leave policy.

We’ve learned the hard 
way over the years that if 
you don’t make these kinds 
of investments in people and 
families, that the negative 
impacts of an extreme event 
like COVID or a financial 
crisis linger in the economy. 
We need to make the right 
decision this time around to 
not take an austerity mind-
set so that we can get the 
economy going in a way that 
delivers opportunities for 
success to all New Mexicans. 
I will never stop fighting to 
make sure New Mexico gets 
the resources it needs to build 
an economy that grows even 
stronger and is more diverse 
than before the pandemic.

I also want to help 
provide the resources New 
Mexicans need to get back 
on their feet after all we 
have been through during 
this past year. My office is 
here to help you navigate 
any challenges or identify 
new opportunities. You can 
reach my Las Cruces Office 
by calling (575) 535-6561 
or by visiting my website at 
Heinrich.Senate.Gov. Please 
don’t hesitate to contact 
us if we can be of any as-
sistance to you and your 
family.

HEINRICH
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VOLUNTEER TODAY!
Help us advocate on behalf of foster children in Doña Ana County

Join our 70+ volunteers helping children and teens
in foster care virtually!

Contact us or use the QR 
Code to get started!

(575) 527-0035
INFO@MESILLAVALLEYCASA.ORG

102 WYATT DRIVE, LAS CRUCES, NM 88005

Visit Desert Exposure online at
www.desertexposure.com



Aprendamos family of services 
announces new chief operating officer

BY CAROLINE ZAMORA

Aprendamos Family 
of Services is proud 
to announce Celina 

Waller as the new Chief Op-
erating Officer. As Chief Op-
erating Officer, Celina will 
oversee the operations of the 
six programs under Apren-
damos Family of Services.

Celina Waller grew up in 
the small village of Tularo-
sa, New Mexico. Celina’s 
parents instilled the values 
of placing family first, 
integrity, and respect onto 
her and her sisters. After 
high school graduation, 
she moved to Las Cruces 
to pursue her dreams of 

becoming a New Mexico 
State University Aggie. She 
graduated with her Bach-
elor’s Degree in Criminal 
Justice in 1997 and her 
Master’s Degree in Business 

Administration in 2007. 
Celina has over 20 years 

of management experience 
in healthcare and human 
services. She started her 
journey at Aprendamos 
Family of Services in 2009 
as the Clinic Director 
of Esperanza Children’s 
Therapy Clinic. During her 
tenure with Aprendamos, 
she then became the Direc-
tor of Children and Family 
Services. 

As Chief Operating Of-
ficer, Celina will continue 
her passion for supporting 
children and families while 
supporting the six programs 
under the Aprendamos 

Family of Services umbrella. 
Celina currently serves 

on the New Mexico In-
teragency Coordinating 
Council, which advises and 
assists the administration of 
the statewide early inter-
vention system through the 
New Mexico Family Infant 
Toddler program. 

Celina and her husband, 
Keith, have four daughters 
and four granddaughters. 
Outside of work, Celina en-
joys creating memories with 
her family, yoga, listening 
to podcasts, reading, and 
taking family walks along 
the pecan orchards with 
their dogs.

The Waller Family
COURTESY PHOTO

COURTESY PHOTO
Celina Waller, 
MBA Chief Operating Officer

Aprendamos Family of Services had been providing 
services to our communities for over 15 years. Six pro-
grams make up Aprendamos Family of Services with over 
230 passionate team members working with children and 
families daily. 

 
Cariño Home Visiting Program provides free home 

visiting, parent education, and community resources for 
families with children up to the age of 3. Services are pro-
vided throughout Doña Ana and Otero Counties.

 
The Conscious Fathering Program provides free 

classes and support for fathers and father figures (grand-
fathers, uncles, big brothers). 

 
Aprendamos Early Intervention provides free early 

intervention services for infants and toddlers. Services 

include speech, occupational, physical therapy, nutrition 
and nursing support, infant massage, developmental in-
struction, and service coordination. Services are provided 
throughout Doña Ana County, and visits are conducted 
via telehealth or in-person. 

 
Esperanza Children’s Therapy clinics provide speech 

therapy, occupation, and physical therapy for children 
ages three to 18 years old. Clinics are in Anthony and Las 
Cruces, NM. Therapy sessions are conducted via telehealth 
or in-clinic. 

 
Mariposa Autism Service Center provides ABA or 

Applied Behavior Analysis therapy to children diagnosed 
with Autism. Service areas include Doña Ana County, 
Deming, and Albuquerque Metro. 

 Alegria Family Counseling provides mental health 
counseling services to children, adolescents, adults, 
couples, and families. Services are provided via telehealth 
or in-clinic. 

 
To learn more about Aprendamos Family of Services, 

visit www.aitkids.com or call 575-526-6682.

About Aprendamos family of service

“The Aprendamos Shareholders welcome Celina Waller as our 
Chief Operating Officer. Given Celina’s diverse experience and compas-
sionate servant leadership, we are confident she will continue to work 
with our Program Directors, Managers, colleagues, and community to 
ensure that the developmental needs of every child are met. Celina will 
continue to work across systems so that as a community, we support 
families and help shape our future generations.”

- Abel Covarrubias, Chief Executive Officer and Shareholder, 
Aprendamos Family of Services

“I believe in creating positive change for 
children and families in our community, 
and one of my favorite quotes is from 
President Barack Obama ‘Change will 
not come if we wait for some other person 
or some other time. We are the ones we’ve 
been waiting for. We are the change that 
we seek.” 

- Celina Waller
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To fully appreciate the 
story of Alma d’arte 
Charter High School–

where it’s been, where it is 
today and where it’s going–
one must also understand 
its beginnings and the rich 
past of the historic building 
that houses the school.

Initially, the property was 
the site of the original Doña 
Ana County Court House 
that existed at the site from 
the 1890s until 1936. Then, 
in 1941, Court Junior High 
School came to fruition 
through a Works Progress 
Administration (WPA) 
project. Following its stint 
as a junior high school, it 
became Court Youth Center 
in 1993 under the direction 
of Irene-Oliver Lewis who 
led a campaign to secure 
more than $6 million to 
renovate the historic school 
and developed and imple-
mented an award-winning, 
after-school arts program 
using a positive youth 
development philosophy. 
The arts integration, posi-
tive youth development, 
and multi-cultural aware-
ness that was created by the 
Court Youth Center later 
became the basis for start-
ing a charter school.

After two years of re-
search and meeting with 
a variety of focus groups, 
Alma d’arte Charter High 
School was created. Its 
founder, Irene Oliver-
Lewis–a writer, producer, 
performer, arts adminis-
trator and advocate–envi-
sioned an institution where 
student’s creativity would be 
awakened and where they 
may flourish as productive, 
successful scholars.

Alma d’arte was chartered 
by the Las Cruces Public 
Schools Board of Educa-
tion in December 2002. 
The school is a pioneer-
ing arts-based secondary 
school serving a diversity of 
learners through a rigorous 
academic and integrated 
arts program since 2004. 
Alma’s dynamic educational 
program integrates the 
visual, performing, liter-
ary, media, and culinary 
arts into academic content 
areas. Students learn to 
understand and creatively 
explore the connections 
between disciplines and 
diverse ways of thinking. 
This integrated approach 
ensures that students de-
velop into creative thinkers 
equipped to better succeed 

in a complex society where 
personal, professional and 
artistic boundaries are in-
creasingly fluid and career 
multi-faceted.

In its first year, the arts 
integration charter high 
school enrolled approxi-
mately 80 ninth and tenth 
graders split evenly between 
the two grades. There was 
one teacher for each “core” 
subject (English, Math-
ematics, Science and Social 
Studies), a Spanish teacher, 
a visual arts teacher and 
several Americorps artists in 
residence that worked with 
licensed teachers to facilitate 
arts integration. Americorps 
artists along with commu-
nity members provided art 
enrichment opportunities 
to Alma students such as 
jewelry making, band pro-
motion, hand drumming, 
silk screening and martial 
arts. The school planned 
to work with students with 
special needs through a full 
inclusion approach and a 
special education coordina-
tor rounded out the faculty.

From its inception, cross- 
curricular integration was as 
equally important as arts in-

tegration. Amy Simpson, the 
school’s first English teacher, 
suggested the implementa-
tion of an essential question 
project where students and 
teachers would delve into 
an overarching theme for 
a whole year. Each course 
would complete a project 
that would help students 
answer the essential ques-
tion from that content area 
perspective and students 
would present their findings 
to a panel of teachers. Every 
year since that first year, 
with the exception of the 
2020-21 school year (due 
to COVID-19), students 
and teachers have grappled 
with fundamental questions 
dealing with the arts, the 
self, community and how 
we engage with each.

2010 was the final year in 
which Americorps par-
ticipated at Alma, ending 
a very fruitful period of 
learning for both students 
and teachers. With the help 
of the Americorps artists 
in residence, many teach-
ers had developed strong 
arts integration projects 
that deepened students’ 
understanding of the core 

curriculum. The essential 
question projects continued 
to provide cross-curricular 
learning for students while 
the Apprenticeship pro-
gram served as a culmina-
tion of Platica advisory 
program (another seminal 
idea of the founders). The 
Apprenticeship program 
also culminated with a 
Senior Panel where seniors 
shared their apprenticeship 
experiences along with a 
reflection of their time at 
Alma with a panel of teach-
ers. The powerful reflec-
tions students share make 
having a Kleenex a must, 
along with a good appetite 
due to the delicious dishes 
culinary students’ often 
share to ensure a strong 
score. Teachers are only hu-
man, after all.

Currently Alma also 
provides the offerings of a 
typical high school such as 
special education services, 
assistance for English lan-
guage learners, Advanced 
Placement and honors 
courses as well as Dual 
credit classes offered in 
cooperation with the Doña 
Ana Community College 
and New Mexico State 
University. Alma offers free 
lunch prepared by the culi-
nary students and electives 
like theater, guitar, dance, 
yoga, botany/gardening, 
sculpture, advanced culi-
nary and poetry. The visual 
art program has become 
one of the strongest visual 
arts programs in the city as 
students have earned best in 
show honors at every spring 
Senior Art Show since they 

have started submitting.
Today, students and staff 

who are a part of the Alma 
d’arte learning community 
are here because they are 
interested in the value of 
an educational experience 
which has arts integra-
tion as the foundation to 
academic excellence. Arts 
integration provides the 
skills, methods, strategies, 
and problem-solving (op-
portunities) necessary for 
positive youth development 
in today’s sophisticated 
multi-media world.

Alma offers a unique 
school culture that en-
ables students to flourish 
as artists and scholars in 
a creative and nurturing 
environment. This is a 
home-away-from-home 
for its students, where they 
are surrounded by like-
minded peers and support-
ive faculty in a small class 
setting. Students receive 
opportunities to participate 
in a variety of traditional 
school sponsored activities, 
special events, clubs, and 
organizations that enhance 
leadership skills, develop 
confidence, and form 
meaningful memories.

With Alma’s high level of 
diversity, students are em-
boldened to embrace their 
individuality and educators 
work to help them nurture 
self-expression. Built on 
passion, discipline and a 
commitment to excellence 
this integrative educa-
tional experience inspires 
all students to believe in 
themselves and what they 
can accomplish.

Alma d’arte Charter High School: 
Preparing artist/scholars to succeed
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